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State of Kansas

 

Mr. Dugan,

 

Thank you for meeting with the Executive Committee of the Kansas Council on Developmental Disabilities on Thursday, October 6th.  We appreciate the opportunity to have input on the transformation of Home and Community Based Services.  We shared our personal experiences to help you design changes that will improve the quality of life for people with developmental disabilities.  You heard about the priorities of the Council, and we ask you to share our input with the Lieutenant Governor as you finalize these important changes.

 
There are certainly strengths in our current system.  We have the expertise of established local contacts with individuals and their families.  We also have Person Centered Planning and Positive Behavioral Supports as tools to identify natural community supports and mold challenges into successful outcomes.  We believe the Working Healthy Work program is another effective tool that has been underutilized.  We also have worked hard to promote Employment First.  I hope you agree that we are blessed with an enlightened and determined disability community that is up to the challenge of working hard and accepting personal responsibility to achieve success.  
 

We caution that HCBS services are very different from medical claim management.  We expressed our concern that these services require a different perspective and expertise.  Often, these services require an individual relationship with the consumer.  During our conversation, a consumer with a disability was asked why she worked at a workshop instead of in the community.  The answer was simple, yet hadn’t been met, she needed transportation!  These needs can also be multi-dimensional, dynamic and complex.  This is why we need individualized management that is creative and responsive.   As the name suggests, these services are often best addressed in the consumers' own home and community.  This requires the flexibility and responsiveness to work quickly at the consumer level. 

 

The work incentives that you are considering are encouraging.  We are all in agreement that work is a key issue.  To embrace work for those who are developmentally disabled, we need to build a better partnership with schools included in the discussion.   We applaud that transition planning begins at age fourteen, but as we informed you, it is often poorly coordinated and does not take place until much later. Educators and community service providers need to understand that employment should be considered first.  The reality is that there is a huge up-front investment that must be made to achieve employment success.  There is no other population with a worse employment history or greater opportunity for successful outcomes.  These are citizens who are already working to overcome challenges that many people do not comprehend.  We believe that Kansas has an opportunity to turn a negative and expensive situation into a positive movement that can unite all Kansans.  We shared the stories of creative problem solving that our Council has witnessed to overcome these barriers.  We also know that many necessary resources are currently out of reach for those with disabilities.
 

In conclusion, we recognize that you have spent considerable time and effort assessing the current situation.  We agree we need a long-term solution to an unsustainable system that has not served those with a developmental disability effectively.  We hope you have found our input useful.  Thank you for taking the time and effort to listen.  We look forward to working with you!

 

 Respectfully,

 

KCDD Executive Committee

Job Woes Linger For Those With Disabilities

By Shaun Heasley 

October 7, 2011 

A disproportionate number of Americans with disabilities continued to be unemployed in September, the U.S. Department of Labor said Friday.

While the economy added 103,000 jobs during the month, the unemployment rate was unchanged for those with disabilities, remaining at 16.1 percent in September. That’s significantly higher than the jobless rate reported for the same period last year of 14.8 percent.

Meanwhile, the general population didn’t fare much better. The unemployment rate for that group was steady at 9.1 percent.

The Labor Department began tracking employment among people with disabilities in October 2008. There is not yet enough data compiled to establish seasonal trends among this population, so statistics for this group are not seasonally adjusted.

Data on people with disabilities covers those over the age of 16 who do not live in institutions. The first employment report specific to this population was made available in February 2009. Now, reports are released monthly.

